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ADVANCES - SALARIES & OTHER

Background
County Council deems it necessary to restrict and control advances to employees,

individuals, companies, and partnerships, however it is deemed advantageous to offer
certain classes of employees the opportunity to receive payroll advances.

Policy

County Council directs that no advance be paid to employee, individual, company, or
partnership at any time for goods to be delivered or service to be performed for the
County with the exceptions noted below:

A. Under extenuating circumstances, the County Manager may approve an
advance for wages already earned or for goods to be delivered.

B. Seasonal Employees — Upon request, Class 3, 4, & 7 employees are eligible
to receive an advance of up to $500 on the 20" of each month during their
employment, on the condition that they have worked sufficient hours to cover
the amount advanced.

C. New Employees — Upon request, Class 5 & 6 employees are eligible to
receive a one-time advance in the first month of employment with the County.
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